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Proposed Fees and Charges 2026-27

1. Fees and charges

1.1 Further Education

	PART-TIME FE COURSES
	2026/27*
£/hour

	Part-time Vocational courses	
(adult funded courses)
	POA

	Adult Education courses (AEB)
	POA



Both the above have published costs on the website / prospectus against funding type. Specialist support is provided at application by Student Services through the Adult Admissions Officer.

	FULL TIME FE COURSES
	2026/27*

	Entry Level, Level 1, Level 2. 
	£1,825.00

	Level 3
	POA




1.2	Higher Education

	FULL-TIME HE COURSES
	2026/27
£/annum
	2025/26
£/annum

	FdSc/BSc
	£9,000
	£9,000

	HND/HNC
	£7,200 discounted to £6,500
	£7,200 discounted to £6,000

	BSc Top up – other courses
	£9,000
	£9,000

	Individual Module Fee (first attempt)
	£1,500
	£1,500

	Repeat Module Fee Undergraduate – per 20 credits
	£600
	£600



	PART-TIME COURSES

	2026/27
£/annum
	2025/26
£/annum

	HNC/HND
	£3,000
(600 discount)
	£3,600 discounted to £3,000 

	BSc/FdSc
	£1,500 per 20 credits
	£1,500 per 20 credits

	Repeat module fee undergraduate
	£600 per 20 credits
	£600 per 20 credits




1.3 Residential Fees 

	
	Moulton 144 beds

	(standard 36 week contract - includes bed, breakfast and evening meal – 5 days a week and a reduced offer at the weekends) 
 
	
2027/28
£/annum
	
2026/27
£/annum
	
2025/26
£/annum

	Single Room – under 18s (7 nights/week)
	£7,644*
(£212 per week)
	£7,644*
(£212 per week)
	£7,644
(£212 per week)

	Shared Room – under 18s (7 nights/week)
	£6,542*
(£181 per week)
	£6,542*
(£181 per week)
	£6,542
(£181 per week)

	Single Room– overs 18s self catering (7 nights/week)**
	£5,112*
(£142 per week)
	£5,112*
(£142 per week)
	£5,112
(£142 per week)

	Single Room – under 18s (5 nights/week)
	£5,459*
(£152 per week)
	£5,459*
(£152 per week)
	N/A

	Shared Room – under 18s (5 nights/week)
	£4,672*
(£130 per week)
	£4,672*
(£130 per week)
	N/A

	Single Room– overs 18s self catering (5 nights/week)**
	£3,651*
(£101 per week)
	£3,651*
(£101 per week)
	N/A

	Caution Money – Residents  
(refundable damages deposit)
	£250
	£250
	£250

	PAT testing charge (mandatory)
	Included in room rate
	Included in room rate
	Included in room rate

	5 day stay transport option (Transport network only) Inbound Monday AM Rtn Friday PM.
	£350*
	£350*
	N/A

	*Prices for 2026/27 and 2027/28 are provisional to allow for cost changes and inflation.
** additional charges apply – food charged at till



	
	Holcot – Self-Catering – for over 18’s only (158 rooms)

	36 week contract – self catering

	
2027/28
£/annum
	
2026/27
£/annum
	
2025/26
£/annum

	Single Room–self catering (7nights/week)
	£5,112*
(£142 per week)
	£5,112*
(£142 per week)
	£5,112
(£142 per week)

	Shared Room–self catering (7nights/week)
	£4,344*
(£120 per week)
	£4,344*
(£120 per week)
	£4,344
(£120 per week)

	Single Room–self catering (5nights/week)
	£3,651*
(£101 per week)
	£3,651*
(£101 per week)
	N/A

	Shared Room–self catering (5nights/week)
	£3,103*
(£86 per week)
	£3,103*
(£86 per week)
	N/A

	Weekly room rate for weeks over the 36 week contract (self-catering or self serve in dining room only)
	£150 per week*
	£150 per week*
	£150 per week

	Nightly rate (self-catering or self serve in dining room only**)
	£35*
	£35*
	N/A

	Caution Money – Residents  
(refundable damages deposit)
	£250*
	£250*
	£250

	5 day stay transport option (Transport network only) Inbound Monday AM Rtn Friday PM.
	£350*
	£350*
	N/A

	*Prices for 2026/27 and 2027/28 are provisional to allow for cost changes and inflation.
** additional charges apply – food charged at till




1.4	 Transport

	Transport
	2026/27
£/annum
	2025/26
£/annum

	Transport NNC
	£965
	£795

	Transport WNC +all other postcodes
	£1,000
	£1,000

	Out of County (non Northamptonshire)
	£1,100
	£1,000



1.5 Financial Assistance
The College recognises the varied backgrounds and means its learners come from.  As such, to promote equality of offer, and to support every learner in achieving, financial support application forms are sent to all applicants as part of the student application process.  Helpful supporting documentation directs them how to apply and also signposts learners and their parents to the support available in student services dedicated to bursary administration
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Please complete both sides of this Equality Impact Assessment and ensure that the latest copy of this is recorded as part of the appendices of the specific policy.		
	Policy Reference and Name
	Fees Policy

	Assessment date
	1/10/25

	Completed by
	Executive Director of Customer Experience

	What are the aims of the policy?
	To promote the fair and equitable recruitment of students whilst upholding the rules and laws of the UKVI service.

	Who does the policy affect? 
	Students

	Who is involved in implementing the policy?
	EDSE/SSC/DSL/Student Services Staff/MIS/Finance/Facilities/Hotel Services

	What information is currently available about the impact of this policy and its associated procedures?  
	Equality and Diversity report.

	Do you need more information to help you make an assessment about the impact of this policy and its associated procedures? 
	No

	Do you have any examples that show how this policy will have a positive impact on any of the equality characteristics listed in the table below? 
	Yes

	Which other policies does this policy link with?
	As listed above.

	What consultation has taken place in the development of this policy?
	Relevant managers and directors consulted with.  Staff in admissions consulted.


Version 24.09.2020

Use the table below to assess the impact of this policy on each of the listed characteristics. Your decision must be evidence based. Sources of evidence might include success rates, achievement gaps, application and enrolment data, student voice, consultation outcomes, recruitment and employment data, customer feedback or complaints, meeting minutes. 

	Characteristic
(These characteristics are protected
 under the Equality Act 2010)
	Negative impact?
Y / N

	Evidence to support your impact assessment decision
	Requires further action?   Y/N

	Age
	N
	Policy allows for an open admissions process 
	N

	Disability
	N
	Policy allows for an open admissions process 
	N

	Race
	N
	Policy allows for an open admissions process 
	N

	Gender, inc. re-assignment
	N
	Policy allows for an open admissions process 
	N

	Sexual orientation
	N
	Policy allows for an open admissions process 
	N

	Religion / belief
	N
	Policy allows for an open admissions process 
	N

	Pregnancy / maternity
	N
	Policy allows for an open admissions process 
	N

	Marriage / civil partnership
	N
	Policy allows for an open admissions process 
	N

	Socio-economic
	N
	Policy allows for an open admissions process with Bursary supporting where needed.
	N



Overall EIA judgement 
	Select
	

	
	No change required 
The assessment is that the policy is/will be robust. There is no evidence of potentially unlawful discrimination and all reasonable opportunities to advance equality and foster good relations have been taken, subject to continuing monitoring and review

	
	Adjust the policy or practice
This involves taking steps to remove any barriers, to better advance equality and/or to foster good relations. This may involve removing or changing the aspect of the policy that creates any negative or unwanted impact. It may also involve introducing additional measures to reduce or mitigate any potential negative impact

	
	Continue the policy
This means adopting/continuing with the policy despite the potential for adverse impact. Set out the rationale for this decision, including how the decision is compatible with our legal obligation. Where there is discrimination, but it is considered not to be unlawful – the objective justification must be recorded

	
	Stop the policy
If there would otherwise be unlawful discrimination or adverse effects that are not justified and cannot be prevented/mitigated
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